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The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 


Region I.........John M. Chavez 
Room E-430 

JFK Federal Bldg. 
Boston, MA 02203 
617-223-6767 


Connecticut 
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Rhode Island 
Vermont 


Region II........-Edward I. Weintraub 
Room 3580 
-New Jersey 1515 Broadway 
New York New York, NY 
Puerto Rico - 3435 
Virgin Islands 


10036 


Region III.......John P. Hord 

Room 2460 

3535 Market Street 
Philadelphia, PA 19104 


Delaware 
District of 
Columbia 
Maryland 
Pennsylvania 
Virginia 
West Virginia 


Region IV........Frances Ridgway 
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1371 Peachtree St., N.E. 
Atlanta, GA 30309 
404-887-4495 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
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Chicago, IL 60604 
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Ohio 
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555 Griffin Sq. Bldg. 
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Room 1468 
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Denver, CO 80294 
3035-837 -4235 
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North Dakota 
South Dakota 
Utah 


Region IX..... sees oe B. Kirkbride 

Room 11201 
Arizona Federal Bldg. 
California 450 Golden Gate Ave. 
Hawaii San Francisco, CA 94102 
Nevada 415-556-3423 


Jack Strickland 
Room 3094 

Federal Office Bldg. 
909 First Ave. 
Seattle, WA 98174 
206-442-7620 
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JOBLESS BENEFITS AVAILABLE FOR STORM DISASTER 
VICTIMS IN 17 CALIF. COUNTIES 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced that Disaster 
Unemployment Assistance (DUA) benefits will be provided to all eligible persons 
in 17 California counties declared disaster areas by President Reagan. 


The President declared 17 counties as federal disaster areas as of Jan. 21, 
1983, as a result of storms, high tides, wave actions, and mud slides. 


; The 17 counties are: Alameda, Colusa, Contra Costa, Lake, Los Angeles, 
Marin, Mendocino, Orange, San Benito, San Diego, San Luis Obispo, San Mateo, 
Santa Barbara, Santa Clara, Santa Cruz, Sonoma and Ventura. 


_ “Heavy storms caused widespread damage in these parts of California, and 
as a result many people lost their jobs or were put out of work temporarily," 
Secretary Donovan said. 


“We in the Labor Department are moving to see that all- those eligible 
receive the benefits to which they are entitled under law, so that the economic 
consequences of the disaster can be alleviated to the greatest extent possible.” 


Secretary Donovan said the Labor Department's share in the emergency 
relief effort will be in the provision of DUA benefits and job-finding assistance 
to all those not eligible for benefits under the California state unemployment 
insurance program. 


Payment of DUA will be made to an unemployed worker if, as a direct result 
of a major disaster, such individual: (1) nolonger has a job, or (2) is unable to 
reach his place of work, or (3) was to commence work and does not have a job or 
is unable to reach a job, or (4) has become the major supporter for the household 
because the head of household died, or (5) cannot work because of a 
disaster-incurred injury. 


These persons will be eligible to collect DUA payments for as long as the 
individual unemployment caused by the major disaster continues, but no longer 
than 1 year after the declaration of the disaster. 


The DUA weekly amount in California is a maximum of $166 and is computed 
in accordance with the applicable state law formula used to compute weekly 
amounts under the state's regular UI system. 


Individuals may file DUA claims at disaster relief centers operated by 
the Federal Emergency Management Agency or at local offices of the California 
Employment Development Department. 


By declaring the 17 counties disaster areas, President Reagan permits the 
use of federal funds for temporary housing, low-cost federal loans for rebuilding, 
grants for people with needs not met by other programs, and the Labor Department's 


DUA and job placement programs. 


# # # 
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LABOR DEPARTMENT REAFFIRMS COMMITMENT 
TO VETERANS 


WASHINGTON -- The U.S. Department of Labor's policy of giving priority to 
its services for veterans remains unchanged even though the federal government 
has given the states more responsibility for job training under the new Job 
Training Partnership Act (JTPA). 


This point was made in testimony by William C. Plowden Jr., assistant 
secretary of labor for veterans' employment, before the Senate Veterans' Affairs 
Committee. 


In fact, Plowden said, funding levels for veterans’ programs in the Labor 
Department have been increased in fiscal 1984 budget proposals. 


The amount requested for federally-administered national programs targeted 
to employment and training needs of disabled, Vietnam-era and recently separated 
veterans under Title 4-C of the JTPA, $9.4 million, represents approximately 
eight times the sum available for similar programs for the 1983 fiscal year, 
Plowden told the committee. 


He said proposed funding levels for the Disabled Veterans Outreach Program 
(DVOP) and for the local veterans’ employee representatives program have each 
been increased by 9 percent over fiscal 1983. 


Plowden added that his office “is continuing to work with the Veterans 
Administration to ensure that our efforts to provide services to veterans are 
coordinated and cost-effective." 


Steps have already been taken, he said to place DVOP personnel in many VA 
facilities to provide employment and training-related services. 


# # # 
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LABOR DEPARTMENT PUBLISHES ANTHOLOGY 
OF LABOR-MANAGEMENT COOPERATION ARTICLES 


WASHINGTON -- Twenty-eight articles on various aspects of labor-management 
cooperation has been reprinted in a new anthology published by the U.S. Labor 
Department's Division of Cooperative Labor-Management Programs. 


The 138-page publication, "Labor-Management Cooperation: Recent Efforts and 
Results," contains articles by researchers and practitioners describing the 
kinds of problems employers and unions face when setting up and running 
cooperative programs. The articles also illustrate some of the cooperative 
strategies that have been devised in seeking solutions to labor-management 
relations problems. 


The articles fall into three major categories: problems of the workplace, 
recent developments in labor-management cooperation, and quality of worklife 
programs abroad. They have appeared over the past seven years in the Monthly 
Labor Review, a journal of the department's Bureau of Labor Statistics. 


The new publication, a joint effort by the Labor-Management Services 
Administration and the Bureau of Labor Statistics, also includes pertinent 
extracts from important collective bargaining agreements, recent speeches on 
labor-management cooperation, and statements by noted authorities on 
cooperative efforts. 


The anthology is the sixth in a series of publications from the Division 
of Coonerative Labor-Management Programs. It is available from the 
Superintendent of Documents, U. S. Government Printing Office, Washington, 
D. C. 20402 and from regional GPO bookstores. Tne stock number is 
029-001-02744-3 and it costs $6.00 


The Division of Cooperative Labor-Management Programs was created by 
Secretary of Labor Raymond J. Donovan within the department's Labor-Management 
Services Administration to encourage and assist employers, employees, and 
unions to undertake joint efforts to improve productivity and enhance the 
quality of working life. 


For further information about this publication or cooperative 
labor-management initiatives, contact the Division of Cooperative 
Labor-Management Programs, Labor-Management Services Administration, U. S. 
Denartment of Labor, Washington, D. C. 20216, telephone (202) 523-6098. 


# # # 
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WOMEN'S BUREAU CLEARS THE WAY 
TO NONTRADITIONAL JOBS FOR WOMEN 


WASHINGTON -- Picture a lawyer, a truck driver, a nuclear scientist, a plumber, 
a business executive. If you see men in all these roles, your impressions are the 
kind the U.S. Department of Labor's Women's Bureau is trying to correct. 


Sex stereotyping and sex discrimination historically have kept most women out 
of highly skilled, well-paid trades and professions. Most of this country's 
43 million employed women are in clerical and service jobs with low wages and 
little opportunity for advancement. 


At the Women's Bureau, new and expanding programs are breaking down the 
barriers to equal employment opportunities for women. 


One recently completed “Women in Apprenticeship" program focused on improving 
nontraditional job opportunities for women. Workshops were held in 42 cities 
nationwide to increase understanding for the roles and rights of women workers 
and to dispel myths about their ability to do skilled trades work. More than 
3,000 people attended the workshops, including employment and training personnel 
from business and industry, educators, and union and community organizations 
representatives. 


"The objective," said Women's Bureau Director Dr. Lenora Cole Alexander, 
"was to make these key people more aware of women's interest in skilled trades 
work and other nontraditional jobs, and women's ability to perform such jobs." 
Another goal of the training initiative, she said, was to increase receptivity 
to women in skilled trades. 


The Women in Apprenticeship project achieved results. Permanent networks 
were established in 37 locations. Professionals committed time and skills to 
developing community resources in 31 cities. New resources, such as support 
centers, clearinghouses, newsletters, or directories, were created at 22 training 
sites. 


The bureau is working with other federal agencies to boost women's participation 
in construction and apprenticeship programs. 


For example, the bureau is co-sponsoring a project with the U.S. Army Corps 
of Engineers, the Tennessee Valley Authority, ,and the Tennessee Tombigee Project 
Area Council to increase participation of women in construction of the Tennessee 
Tombigee Waterway. Women have comprised almost 7 percent of contractors’ workforces 
in certain phases of the project. 


Another interagency effort concerns the future employment needs of women 
offenders. The Women's Bureau has promoted a cooperative project with the Labor 
Department's Bureau of Apprenticeship and Training and the U.S. Justice Department's 
Bureau of Prisons. The agencies have helped to establish skilled trades 
apprenticeship and other nontraditional training programs for prison inmates. At 
least 70 women in federal institutions have enrolled in these programs. Similar 
programs are planned or already underway in 17 state prisons for women. 


-more- 
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Skilled-trades job preparation for women offenders need not stop when trainees 
leave prison. Through an agreement with the Bureau of Prisons and others,women 
offenders in the apprenticeship program at the Federal Correctional Institution, 
Alderson, W. Va., will be helped after their release either to continue their 
apprenticeship training or to find suitable jobs. : 


The bureau's efforts to help women move into nontraditional jobs extends 
beyond the skilled trades or blue-collar work. To increase the number of women 
in high-level management jobs in business and industry, the bureau is working 
with women board members of large corporations to set up networks and "mentoring" 
systems. This project will provide support and advice to women at lower management 
levels, helping them to develop and follow career paths for upward movement in 
the management structure. One aspect of this project aims at promoting the 
advancement of black women in corporate leadership positions. 


Still other support goes to women in business. Varied approaches are used 
to enhance women's participation in the free enterprise system. For example, 
some of the bureau's demonstration projects are designed to help displaced homemakers 
or mature women in rural areas acquire entrepreneurial skills. 


Young women also receive Women's Bureau assistance. Currently, a school-to-work 
transition project focuses on a nontraditional careers curriculum for high school 
use. Several regions are making a special effort this year to encourage school and 
local-government officials to include the curriculum as a regular course offering. 
This follows the success of a program developed in Portland, Ore., and adopted by 
the Portland public school system. 


To keep new and emerging jobs from becoming nontraditional fields for women, 
the bureau encourages women to train for professional and technical occupations 
in the computer industry, where opportunities are expected to proliferate in the 
next decade. 


The bureau also disseminates information to break down barriers to 
nontraditional jobs for women. Publications are available to inform the public 
about women's potential in highly skilled trades and the professions. Single 
copies of the publication list may be obtained by writing to the Women’s Bureau, 
U.S. Department of Labor, Washington, D.C. 20210. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Employment Service and affiliated state employment security agencies 
operate local Job Service offices across the country to serve job seekers and 
employers, the U.S. Department of Labor reports. 


# # # 


Local Job Service offices across the country offer free, specialized 
employment services for various groups, including services to veterans. By law . 
and regulation, veterans receive priority--with preferential treatment for 
disabled veterans--in all services leading to training and employment. 


# # # 

Job Service offices help employers obtain workers, both for their general 
work force as well'as for jobs requiring special skills and experience. The 
offices administer a variety of occupational aptitude tests to make sure that 
only applicants with suitable qualifications are referred to employers. 

# # # 

Local Job Service offices serve any citizen or legal resident of the United 

States who is able and desires to work. 


# # # 








